The Forestry Commission Industrial and Trade Councll was sel up In
“eptember, 194l and one of ILs objeels under Clause 2 of the Objects
and Constitullon reads as follows:-

Consideratlon of any proposal made by elther side of the
Councll In respect of wages and working conditions of forest
workers In the employment of the Commisslon, provided, however,
that If there is failure Lo agree on any matter ralsing Issues
of a general character as affecting other Covernment UDepartments
and thus coming within the purview of a Trade Joint Council for
Government Industrial Establishments, or the Joint Co-ordinating
CommiLtee for Covernment Industrial Establlshments, 1t shall

be open to elther slde to ralse the matter on such Councll or
CommitLee, If, however, Lhe matter does nol ralse lssues of

a general character and both sldes consent to arbitration 1t
snall be referred to the Industrial Court.

In pursuance of tnis Objeect, the two sides of the Councll nave
arreed upon Lhe wages and conditions of service of workers employec
by the Forestry Commlssion &s set out In thls Agreement.

The Arreement Is Issued free to all Industrial employees al present
in the service of the Forestry Commisslon and to ali new entrants.

The Trade Unions wno are represented on the Councll and are partles
to this Apreement are as follows:-

Mational Union of Agricultural and Allled Workers;
National Unlon of General and Municipal Workers;

Transport and Jeneral Workers Unlon.
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(&)

(b)

(e)

(d)

Forestry Commlsslion
Industrial and Trade Council
Agreement
On Wages anc Conditlons of Service of Forest
Workers in the Forestry Commission

Hours of wWork

The working week shall be one of 4O hours exclusive of meal-
times and overtime.

Normal working days (l.e. Monday to Friday) will be of B
hours' duration.

Times for reporting for work at the start of each day will be
mitually arranged locally (normally at forest level) to ensure
that as far as possible the maximum amount of daylight work-
Ing time Is avallable each day In each locality. Local
negotlatlons to Implement these arrangements should be opened
In pood time to ensure completion by 15th September each year.
The schedule of starting times so negotliated will take effect
from the rirst Monday In COctober each year and will cover the
ensulng 12 months. If a starting time for any period during
the ensulng 12 months cannot be agreed by 15th September, a
starting time of 8.30 a.m. (British Standard Time) shall apply
during such perlod.

Commencing points of duty will also be muitually arranged In
each locality, any dlsagreement belng dealt with as provided
under the sectlion on local negotlating machinery (paragraph
2).
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(e)

(b)

Grades and Rates of Pay

Basic wWage = The minimum weekly wages of male anc female

atult forest workers and of juvenlle workers shall be those
arreed from time to time in accordance with Lhe procedure

laltt down In Clause - of the Tb.ects and Constitutlon of the
Councll. The current rates of pay are wlvern In the Appenclx,.

Forest Workers - new employees, men and women, who are belng
tralned to reach the standard requirec of Skllled Forest
Workers or, exceptionally, unskilled employees who &re unable
to atraln the skill required for prading as Skllled Ferest
Workers anc wro are employed generally on unskilled work.

Leads = the undermentioned grades snall be pald amounts =

"leads"™ - above the minlmum forest worker rates delermlined
in accordance with the procedure lald down In Clause 2 of

the Objects and Constitution of the Council. The current
amourts are set out in the Appendlx.

Skilled Forest Workers = rellatle mer or women who have satis-
fied their Forester that Lhey are able Lo carry out In a
proficient manner and with a minimum of supervision Lhe forest
and/or nursery operatlions reguired of them.

Ganpers = men of all-round ablliLy who are In charge of 8
worklng gang and are responsible to the Forester,

Leading Cangers - men whose servlices ard experience fit them
to carry out dutles which requlre a grealer degree af
fnitlative and responsibllity than nermelly demanded of &
Ganeer and who are, exceptionally, appolnted as Leasding
Gansers to rake charge of & worklng gang 1n clreumstances
where a minimum of supervisi-n by the Forester Is llkely to
be provldeds

Rangers = men employed In forest protection (wildlife control
and conservationl.

Tractor Drivers (wWheeled Tractors) - men whnolly or malnly
employed on driving wreeled and cther apricultural type
IrACLATrS,

Lorry Jrivers

Horsemen

Handymen



Timekeepers = who 7ive clericel assistarce te Englneer
Officers and Clerks of Works.

Forest Clerks - who glve clerlcal assistance to Foresters.

{¢) when work In hls grace |s temporarily not avallable Lo an
employee in one of the above grades through nc fault of hls
own he will contimue to recefve hls normal rate of pay for a
period not exceecling six weeks, provided that he makes him-
self avallable to undertake any other work which he can
reasonacly be expecled Lo perform. Thereafter, subject Lo
Lhe redundancy agreemenl, he will be offered employment In
another grade.



3.

(a)

(b}

{e)

Cvertime

Employees may be required to work overilme l.e. Lime in
excess of thelr agreed datly werking nours (paragraph 1), or
to work on a Saturday or Surnday or pald publlc or privilege

holliday.

Except for work done on 2 pald publlc hollday or a privilege
holiday (for which see sub-paragraphs 3(c) and (d)), overtime
will be caleculated on a dally basls as follows:=-

Monday to Friday First two hours at time-and=
a=third; thereafter at time-
and-a-half.

Saturday before 2,00 Pata First two hours at time-and-

a-third; thereafter at Lime-
and=-a=-halfl; guaranteed minlmim
payment for two hours.

Saturday after Z.00 p.m. T ime-and-a-half.

Sunday

(1)

(11)

Double Time=.

Employees who are required Lo work on Good Friday
or Christmas Day will be paid double time for all
nours worked, in addition to hollday pay at plain
time rate; those requlrec to aittend on & publle
holiday other than Good Friday or Christmas Day
will be pald for all hours worked at Lhe rate of
time-and-a-half 1n addition to thelr holliday pay at
plaln Lime rate,

When Christmas Dey or Boxing Day fells on a Saturday
or Sunday and another day Is granted as a hollday
ir lleu, work on the Saturday or the Surnday In
question will be pald for at the normal Salturday

or Sunday rate, nc hollday pay in addition being
due for either of these days. Payment for work
done on the day granted as a hollday in lleu of a
Christmas Day or & Boxing Day falling on & Sunday
will be in accordance witn paragraph (e)(1) above.
For work done on the day granted as a hollday In
lieu of a Christmas Day or a Boxing Day falling on
a Saturday, however an employee will receive pay al
plain tlime rale only for the hours actually worked
in addition to nis nolliday pay at plaln Llme rate.



(d)

(e)

(111)

(iv)

Employees who are called upon to work on privilege
holidays, l.e. Thursdey afterncon before Good

Friday, the Queen's Birthday, and the Tadditionalt
day, will be pald for hours worked at the rates
appropriate to an ordinary working day and In addition
will receive the normal holliday pay for the tay.

where, as In Scotland, another day is completely
substituted for a public or privilege holiday and

the actual holiday is treated in every way as a normal
working day, any work done on the substltute day will
pe pald for at the rate of pay normally applicable to
the holiday, tn addition to holiday pay at plain time
ravLe.

Pleceworkers who are authorised Lo work overtime will be pald,
in a*dition to their plecework earnings, the difference between
the overtime rate and the plain time rate for the perlod of

overtime,

When the work 1s done on a pald public or privilege

holiday they will also recefve nollday pay at plain time rate.

Employees who undertake emergency flre cutles atl night will
receive payment as follows:-

(1)

First Night - If an employee 1s required to stay on
beyond his normal finlsiing tlme for the day, or Is
recalled after having finished work, In order Lo
undertake emergency flre dutles, he will be pald for
the overtime hours worked up to 11 p.ms at ordlnpary
overtime rates. For hours worked after 11 ps.O. and
before the normal starting time the next day, pay-
ment will be at double-Lime rate. If an employee
{s reealled for emergency fire mutlies (as opposed Lo
staying on for such dutles beyond his normal finish=
ing time) he will recelve a guaranieed minimum pay-
ment equivalent to the payment for a spell of three
hours' duty reckoning from the time when he Is
called oul, In the event of an employee belng
recalled for sueh duty more Lhan once on Lhe same
night he will receive thils guaranteed minlmim pay-
ment for each recall and no account will be taken

of overlaps in time arising as a result of subsequent
recalls. If the emergency duty continues into the
normal hours of the following day, payment for Lhe
hours worked after the normal starting time on that
day will be at plain tlme rate. No payment will be
made for any time lost the following day.



(11) Snift Working, Subsequent Nights = Where Lhe emergency
continues through two nights or longer, necesslitating
a system of night shift working, payment for Lhe
second and subsequent nights will be at time-and-a-
third for the equivalent of the normal hours of an
ordinary full worklng day and at Uime-and-a-half
for overtime hours where such longer hours are
necessary. For all hours worked between mldnight
or. a Saturday and midnieht on Sunday, payment will
be at double=time rate.

(f) Payment for fire protection dutles outside normal working hours
s dealt with In sub-paragraph B(fr).



(a)

(b)

(c)

(d)

(e)

(1)

A Leave and Holld with F

Twelve and a half days annual leave will be allowed with pay
at plailn time rates on the basis of one day's leave for each
completed month of service in the leave year with the addition
of one=-half day's leave after the completlion of 6 months
service in the leave year. The anmual leave year {s reckoned
from the first day of November to the last day of October.

Every employee shall be required to take in one spell not less
than one week of his pald anmual leave or as much of It as
together with any pald public or privilege holidays as In (e)
below shall amount to one week of leave, Anmual leave cannot
be substituted for sick leave.

An employee will be permitted to anticlpate the leave allowance
due to the end of the leave year and also, where practicable,
to anticipate during the last month of the leave year up Lo

5 days of the following year's leave entitlement. No payment
will be made for leave not taken during the leave year but
employees will be permitted to carry forward up Lo 5 days leave
to the following leave year.

If an employee's services are terminated before the leave year
explres and, as a result, he has exceeded his leave entitlement,
he may be required within certain prescribed limits to refund
the over-payment of leave D&Y. An employee whose services are
terminated before he has taken all the pald anmual leave due

to him in accordance with (a) above may take the outstanding
leave during the perlod of hils notlice.

In addition to anmual leave, the followlng days will be granted
as holidays with pay at plaln time rate:-

(1) 1in England and Wales: Thursday afternocon before Good
Friday; Good Friday; Easter Monday; Friday before or
Tuesday after the Spring Hollday (subject to local
agreement) for the Jueen's Birthday; Spring Holiday;
Autumn Hollday; Christmas Day; Boxing Day and one
additional day (to be agreed locally);

(11) in Scotland: January ist and 2nd shall be observed
Instead of the Spring Holiday and Boxing Day, and
other days may be substituted by mutual agreement
for the remaining days mentioned in (1).

4 worker who Is absent without permisslion or reasonable cause
during any period of the worklng day before, or any perlod of
the working day following & pald hollday will forfeil any
payment for that holiday; when two or more paid holidays run
consecutively a worker absent without leave

7



(1) on the day preceding the holldays will forfell pay-
ment for the first day;

(11} on the day following the holidays will forfell pay=
ment for the last day;

{111) on the day preceding and the day following the holl-
days will forfeit payment for Lhe whole of the holi-

days.

(g) A worker who 1s absent on unpald special leave (l.e. with
permission) will receive pay for a pald hollday falling within
the perlod of such leave only If he was at work within the 10
days immediately preceding or the 10 days Immedfately follow-
ing the hollday.

(h) A worker who is absent on sick leave Immedliately before or
{mmediately after a pald hollday will receive full pay for
the hollday, but If he is on slck le-ve on both days the pald
holiday will reckon as part of sick leave.
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(a)

(bl

Piecework

when piecework 1s desirable plecework rates and any subsequent
changes In these rates shall be agreed locally. The plece=-
work rate for any job shall be such that a Skilled Forest
Worker is able to earn on plecework In the ordinary weekly
hours not less than 30 per cent above nis normal Lime rate

for the period he is employed on plecewark.

When pleceworkers are worklng as a group the method of sharing
the group earnings shall be agreed by the group who shall notlfy
the Forester of the agreement. Any disputes arising on plece-
work rates shall be dealt with as provided under the section on
local negotiating machinery (paragraph 22).

Time Lost on Account of Bad Weather

Workers who attend for work but are prevented from working on
account of bad weather shall be pald at plain time rate for

the time they are idle, excepl that pleceworkers will not
recelve payment for any {dle period of less than two hours
aggregated over a day. The decislon as to whether the

weather 1s such as to prevent work shall rest with the Forester.
Tre operation of this rule will be subject To the right to
appeal to a senior offlcer where It appears Lo have caused
hardship.

In cases where workers normally use public or officlal trans-
port for getting to work and, owing to weather condltlons,

that transport is not avallable, paymenlL of wages shall be

made at plain time rate, provided that the workers have presented
‘remselves at the normal time and at the usual polnt of boarding
the transport. This shall apply only where the usual trans-
port 1s definitely nol avallable. It shall not apply where

it is merely delayed; such cases shall be dealt with having
regard to the particular circumstances.

Stoppages at Work

Wwhere work comes to a standstlll for reasons beyond the control
of the worker, other than exceptionally inclement wealher as
referred Lo above, he shall be pald at plain Lime rate for time
so lost. The stoppage shall be reported Lo the Forester with
the minimum of delay.



(a)

(b)

(e)

(d)

(e)

(f)

Extra Payments for Exceptional Work

Time workers working in water, for example In main wet drains
and other abnormally wel dralns, shall be pald 2d. per hour
above plain time rates. The decision on wnhether a draln is
abnormally wet will rest with the Forester,

Men working with liquld creosote or Lliquid tar shall be paid
2d. per hour above plain tLime rates, with a minlmum payment
as for four hours, except where this operation Is already
Included In a plecework or bonus rate.

Workers who operate a "Motoblo" machine or simllar motorised
machine carried knapsack fashion on the shoulders on time work
shall be pald 2d. per hour above plain time rates, Fayment
will be on a dally basis, i.e. the allowance wlll be pald for
Lhe whole of any day on which the machine 1s used. When
plecework is In operation the rate fixed shall take account

of the allowance.

Wheeled traclor drivers will receive the following hourly
supplements to their plaln time rate of pay whilst in charge
of a wheeled Lractor of 45 draw-bar horse power and above:

(1) 2d. per hour (or part of an hour) for tractors of
45 to 65 draw-bar horse power.

(11) Lid. per hour (or part of an hour) for tractors of
over 65 draw-bar horse power.

When plecework !s In operation the rate fixed shall take acecount
of these allowances as appropriate.

An employee who carries out flre tower watching duties will
be pald 2/- per shift or turn of duty above his plain time
rate of pay.

(The arrangements outlined In this sub-paragraph were introduced
on a trial basis In 1967 and are subject Lo review),

Workers who perform fire protection duties outside normal workling
hours will be pald at the appropriate overtime rate for the
period Involved, Rotas will be drawn up by the Forester from
amongst those who have yolunteered for these dutles and reason-
able notlice of a turn of duty will be given to those concerned.
If a worker Is unable to fulfil his turm of duty for any

reason it will be his responsibility to find a sultable sub-
stitute and to Inform the Forester accordingly. Notice of
cancellatlon of fire duty due to be performed outside normal
working hours will be glven not later than noon of the preceding

10



working day otherwise the workers affected will be pald haslf
the pay they would have recelved had the duty taken place,

[f the duty is Terminated prematurely after it has begun the
workers concernmed will be pald not less than half of what
they would have recelved had they completed the duty. When
the fire protection duty involves "standing by" In the forest
the men Iinvolved may be glven light dutles to do at the standby
site. Workers who are called upon to fight an outbreak of
fire during their period of fire protection duty will be paid
for any emergency duty they have to perform beyond thelr
expected finishing time In accordance with the provisions of
sub-paragraph 3(e).

1
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(a)

(b}

(e}

(d)

(e)

Special Leave with Pay

Employees may be allowed special leave with pay ai plaln time
rate in certaln circumstances, for example, on marriage, or
for the purpose of publiec work, or for periods of tralning
in the Reserve Forces, or for urgent domestle dlstress.

Special pald leave may be granted to an employee on marriage,
five days If he is an established worker and three days If

he 1s unestablished. For women, such speclal leave will be
limited to those whose services it Is Intended to retaln after
marriage.

Special leave with pay may be granted up to 14 days in any
leave year to an employee wno Is a local counclllor, for the
purpose of attending Councll meetings, or to an employee who
is a Justice of the Peace for attendance on the Bench. In
cases where an employee serves as both a Justice of the Feace
and a local councillor the total amount of special pald leave
allowable In any leave year will be 24 days. GSpeclal leave
with pay may also be allowed, within specified 1llmits, In
certain other cases where voluntary unpald service Is relied
upon for the fulfilment of statutory functlions where all Lhe
work cannot be carried out In lelsure tlme, Employees who
serve as jurors may be allowed speclal leave with pay for the
perlod of such service.

Special leave with pay may also be granled Lo an employee who
is called out during worklng hours to serve with any voluntary
emergency rescue service e.g, Mountaln Rescue Team, Search

and Rescue Team, Coastal Life Saving Assoclation provided
recompense I5 not avallable From any olLher source.

An employee who 1s a volunteer member of an approved non=
repular Force, for example, the Territorial and Army Volunteer
Reserve, and has completed six months! Government service,

may be allowed special leave wilh pay for the purpose of
full-time annual training, subject to a limit of 15 days;
leave required for training In excess of that perlod may be
allowed without pay, or in whole or in part against the anmual
leave allowance. If he 15 a member of the Aoyal Naval
Reserve, he may be granted special pald leave up to four work-
ing weeks In any year in which he does 28 days' naval tralning
subject to a limit of eight working weeks in any period of
flve years.



(r)

(g)

Normally up to three days' special leave with pay may be
allowed to an employee in the event of the death of a husband,
wife, mother, father, son, daughter, brother or slster, The
granting of & longer perlod will only be considered In
exceptional circumstances.

In no case will more than rive days' special pald leave be granted
for bereavement or other urgent domestic distress.

B
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(a)

(b)

(c)

Absences

in employee who |s unable to attend for work must notlfy nis
Forester with the least posslble delay of the reason for his
absence. Absence due to sickness, even If the employee
does not recelve sick pay for 1L, must be covered by a
medical certificate except In the clrecumstances described

In sub-paragraph 11(bl.

Applications for time off without pay, that Is other than
anmal leave or special pald leave, will be sympathetically
consicered In cases of domestic distress or speclal hardship
or for other good and genuline reasons, For example,
established employees who occupy holdings may be allowed
unpaid leave up to four weeks per annum to work thelr land,
Such appllcations should be made In the first Instance Lo the
Forester.

Any employee who ls habltually absent from work without leave
will be Liable to suspension or dlscharge; before action to
diseharge 1s taken, the employee's Trade Union representative
will be given an opportunitly Lo make representatlons.

14



11e P of [ Sickne

(Certaln of the arrangements set out In this paragraph
were introduced on & trial basis Iin 1968 and are
subject to review)

(a) Full-time employees (established and unestablished) may be
granted sick leave with pay for limited periods of sick or
Injury absence In accordance with the Scheme of Paid Sick
Leave for Government Industrial Employees. This scheme
provides that an employee may receive rull pay based on plain
time rate, less any National Insurance Sickness benef!t
(Including earnings related supplement), injury benefit etc.
t0 which he may be entitled, subject to his having completed
26 weeks' reckonable service In Goverrment employment (thls
qualifying period will be walved, however, in the case of an
employee who 13 absent as a result of suffering an injury during
the normal course of his employment). Pald sick leave is
limited normally to a total of 13 weeks in any period of 12
months' reckonable service, After five years' reckonable
service an employee who has exhausted his entitlement to sick
leave on full pay may be granted a further period of up to 13
weeks on half pay. Sick leave (pald or unpaid) may not exceed
a total of 52 weeks in any period of four years or less.

(b) Medicel certificates will not be required for sick absences not
exceeding 3 days at any one time provided the employee does
not draw National Insurance sickness benefit for such absences,
but no more than 5 days of pald sick leave withoult a medical
certificate will be allowed within any perlod of 12 months,
A medical certificate will be necessary to qualify for pay
during sick absences in excess of the above limits. Employees
absent without a medical certificate on both a Friday and the
followlng Monday will be regarded as having 2 days' uncertificated
=ick leave. Where an employee goes sick alL any time during
a day on which he has commenced work, that day will count as
a normal day's attendance and not as uncertificated sick leave,
But If an employee 1s sick during the morning and does not
produce a medical certificate Lo cover the absence and reports
for duty In the afterncon, the morning shall count as halfl a
day's uncertificated sick leave.

[f abuse of the concession of uncertificated sick leave is

suspected the Commission has the right to require the produc=
tion of a medical certificate,

15



{c) Pald sick leave will not be allowed without a medical certi-

(d)

(e)

ficate |n respect of any absence which Includes the working
days both immediately before and |mmedlately after public and.
privilege holidays or 1n respect of any absence immediately
following annual or special leave. (See also sub=paragraph
L{n)).

Part-time employees who work regularly for not less than 18
hours a week are Included In the scheme if otherwise ellgible,.
Thelr sick pay 1s calculated on the plain time rate for Lhe
hours they regularly work.

It 1s &n Important requirement of the scheme that an employee
who falls sick and submits a medical certificate for the
Forester's scrutiny shall enter on It detalls of dependent
relatives.
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(a)

(b)

(e)

Travelling and Subslgtence

An employee's home forest shall be agreed locally but will
normally be taken to be the Forest, Section or Beat In the
charge of his Supervisor of Forester rank. An employee who

is sent on detached duty sway from his home forest shall be
treated In accordance with the Code of Industrial Travelling
Rules for Government Industrial Employees and if transferred

to another station, the conditions of the Code of Transfer Rules
shall apply.

Within the home forest each employee, on engagement, shall be
given an official reporting point which may be the actusal work
site, or some other centre, as may be determined In consultation
with the local Trade Union representative, and shall be clearly
{nstructed as to the location of this reporting point, and

as to the times of starting and finishing work dally. It 1is
the employee's responsibility to get to and from thls reporting
point In his own time and at his own expense. If official
transport 1s provided for part of the jourmey, the employee
mist get to and from the plck-up point in his owm time and at
nis own expense, and the journey may be entlirely or partly In
the employee's time as may be determined by the Conservator,
The provision of transport by the Commission at any time will
not commit the Commission to continue to provide it, or Lo
provide it at other times and in other places; bul lransport
will not be withdrawn without prior consultation with the

Trade Union representative and reasonable notice of withdrawal
having been glven.

An employee's reporting polnt may be varled, within the home
forest, from time Lo time at the discretion of the Forester.
If a second or subsequent reporting point is further from the
employee's home (or usual place of lodging) than hls first
reporting point, travelling time will be allowed In respect of
the additional distance each way, by the shortest practlicable
route, on the following basls:-

if the first reporting point was three mlles or more from
home, allowance will be made for the additional distance;
if the first reporting polnt was less than three miles
from home, allowance will be made only for that part of
the journey which exceeds three mlles.

The amount of any time allowed shall be based on the Lime Laken
by the employee's normal means of travel Lo each of the two
reporting points, The travelling time allowance may be made
at the discretion of the Forester by either (1) varying the
times of starting and/or finishing, or (11) payment of wages

17



(d)

(e)

for the addlitional time taken In travelllng the longer
disLances No travelling time allowance will be made for any
part of & journey from home Lo reporting polnt which does not
exceed three miles. If the additlional time so quallfying
for payment brings the total working hours tc more than the
conditioned hours, the excess hours will gquallfy for overtime
payment.

When official transport is provided free of charge from &
recognised plck-up point, or from the original reporting polint
to the new reporting point, no allowance will be pald Lo an
employee In respect of Lravelling expenses (as distinct from
cravelling time). Similarly, no expenses wlll be pala when
an employee walks Lo the new reporting point. Where, however,
an employee uses public transport, or his own cycle or other
venicle, or travels under a private hire arrangement, he may
be pald the excess fares or travelling expenses 1n respecl

of that part of the journey which is In excess of the journey
to the original reporting point and In excess of three miles,
at the followlng retesi:-

4y publle Lrunsport - actual extra fares or
assessed rfares within
the limit of Lid. per

mile.
Ry own pedal cycle = 2Zdi., per mile
3y own molor vehlcle:
{1} with engine capacity of
150 c.c. Or less - 2Zid. per mile
{11) with engine capacity of
more than 150 c.cCe - Lid. per mile
By private hire arrangement = actual excess payment,

subject to a limit of
Lide per mile.

When an employee has been glven prior authority to use his
own motor venlcle for an officlal jourmey for which the use
of a private motor venlcle is conslidered appropriale, a
mileage allowance at the following rales may be pald:=

Moror venicles with an engine capacity of

(1) 150 c.ce Or less - 2%de per mile

18



(r)

(r)

(h)

P Ba

(£1) 151 to 500 c.c. {(Including all
molLor cycles, motor scoolers elc.
of more than 150 c.c.) - Lid. per mile

(111) 501 to 1000 c.c. - 8d. per mile

(1v) 1001 caCe t0 1750 cec. 104de per mile

(v) over 1750 c.c. 114de per mille
where the use of a private motor vehicle Is not conslidered
appropriate, authority may be glven for the use of the
employee's vehicle but al the rates glven In sub-paragraph
(d) above.

L passenper supplement tc the rates sel outl in sub=-paragraphs
(d) and (e} of 1d. per passenger per mile may alsc be payable.

The payment of mileage allowances under sub-paragraphs (d)
and (e) above 1s subject to strict Insurance conditions detalls
of which can be obtained from the Forester.

The rules contzined in sub-paragraphs 12(a) - (g) will also
apply to workers not normally working in & forest, for example,
in & workshop which 1s not located in a forest, in which case
the expressions "home forest" and "Forester" will be Interpreted
as meaning "official statlon® and *Supervisor" respectively.

Cycle Allowances

4 vorker required to use his own cycle on duly shall be pald
a mileage #llowance on the scale shown below and for thls
purpose the Forester shall allocate & starting polnt from
which the monthly mileage shall be measured. Suech allowances
shall be paid monthly In arrear,

Mileage per montn Allowances

Less than 100 miles 2, per mile
100-150 17/= per month
151 =200 20/= " "
201-2&0:' 22f= "
251 =300 dyf=- " T
Over 300 e N
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Establ!shment

Full-time adult employees are elligible for establishment, Lo
the extent that the authorised complement of establlshed

posits permits. In order o guallfy for nominatlon Llhey muist
be over 21 years and under 60 years of age and have had at
least three years! reckonable adult Industrial service In a
Government department. Only full-time service can count
towards this qualifyins period and normally It must be contin-
uous; service which Is broken through no fault of the employee
may be counted subject to the Treasury's "broken service rules"
as appllied for gratully purposes. Employees musl also be
British born or naturalised British subjects and of good
health and character, and possess the knowledge and abllity

to perform the dutles of the grade.

Only whole time workers may hold established posts but,
exceptionally, those established employees who occupy holdlngs
may be allowed speclal unpald leave of up to four weeks per
annum to work thelr land.

Established employees are liasble Lo be transferred to work
at any statlon in the Forestry Commisslion or In any government
establisnment in the United Klngdom or ovarseas.



15. Superannuation

{a) An employee must be established (l.e. have been granted a
certificate by the Clvil Service Commissloners under the
scheme of establishment referred to at paragraph 14) and
have completed at lea:st 10 years' reckonable service in order
to be eligible for a pension and a single lump sum payment
("additional allowance" ). Normally the minimum age at which
a pension and additional allowance may be payable is 60, but
there are special provisions for earlier payment to employees
who are retired on grounds of ill-health. In cases of
premature retirement through 1ll-health where the employee
has less than 10 years' reckonable service a gratully may be
awarded.

An established employee who resigns voluntarily before hils
50th birthday will forfeit all his superannuation beneflts,
but one who does so after reaching age 50 will (provided he
has completed the minimum 10 years' reckonable service) be
allowed to preserve any pension and additional allowance to
which he has earned an entitlement up to the date of his
resignation. Superanmuation benefits preserved In thls way
will not normally be payable, however, untll the employee's
60th birthday.

The pension 1s calculated at the rate of one-elghtlieth of the
emplnyee's average annual pay at plain time rates over Lhe
last 3 years for each completed year of reckonable service,
subject to a maximum of forty elghtieths by age 60 and forty-
five eirhtleths by age 65, The pension will be subject to
abatement in certain circumstances (see sub-paragraph 15(b)).
The additional allowance is equal to three times the amount of
the annual pension. If the employee has participated {n the
Widows' and Children's or Dependants' Pension Scheme the
additional allowance will be reduced to cover outstanding
contributions to the appropriate scheme.

The pension payable to the widow of an establlshed employee
who has participated In the Widows' and Children's Pension
Scheme and has completed the minimum 10 years' reckonable
service will be one third of that which has accrued to him at
the date of his death (whether In service or after retirement)
or £26 per annum, whichever i{s the greater. Subject to
certalin provisions, & pension may be granted under this Scheme
In respect of the employee's children and under the Dependants'
Pension Scheme to a nominated dependant of the employee.
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(b

{e)

If an established employee dles, after completing not less
then 5 years' reckonable service, his legael personal
representatives may be pald a death gratulty eqgual to his
average anmial pay at plain time rates over the last 3 years
of service or to the amount of the additional allowance which
he could have received had he retired on 1ll-health grounds
at the date of death, whichever is the greater.

Employees whose reckonable service began on or after March 1st,
1948 will, as a general rule, have their pension reduced to
take account of the National Insurance pension when they reach
age 65 (men) and 60 (women) by the sum of £1 14s. Od. per

annum for each year of reckonable service, subject to a maximum
reduction of &67 15s. Od. per annum. The pension will be
further reduced by the amount of any Graduated National
Insurance Pension that an employee's temporary service before
establ ishment might have earned him.,

An unestablished employee who reslgns or is retired after not
less than 5 years' reckonable service may be eligible for the
award of a gratulty. Service 1s reckonable from the age of
18 (service before that age counts as qualifying only).

The gratulty 1s calculated at the rate of one week's pay for
each year of reckonable service up to 5 years, two weeks! pay
for each of the next 5 years up to 10 years and four weeks
pay for each year of reckonable service over 10 years,
subject to a total of one year's pay.

If an unestablished employee dles after not less than 5 years'
continuous service, his legal personal representatives may

be pald the gratulty he could have recelved had he been
retired on the date of death.

Subjeect to certain provisions, a gratulty may be pald to the
lepal personal representatives of an unestablished employee
who dies after less than 5 years! service as a direct result
of an Injury or disease specifically attributable to the
nature of hils duty. The gratuity would be that payable to
the employee If he had served contimuously for 5 years.



16.

(a)

Redundancy

The Redundancy Procedure as agreed by the Councll detalls the
action to be taken should 1t become necessary Lo reduce Lhe
mumber of workers at a Forest or Establlshment &t a rate which
normal wastage (such as retirements and resignations) cannot
absorb, The following !s a summary of the main provislons:-

Unestablished workers will always be declared surplus to a
Forest or Establishment's requirements before established
workers and will generally be discharged in the following
order:=-

(1) Workers of age 65 or over

(11) Female workers who are not Forestry Commlsslon
tenants

(111) Male workers who are not Forestry Commission
tenants

(1v) Female workers who are Forestry Commisslon
tenants

(v) Male workers who are Forestry Commission Lenants

Within each of the above categories discharge will be by grades,
compencing with the most junlor, and within each grade, on the
basls of length of service, The Frocedure provides for the
order of discharge to be varied, however, In favour of workers
of speclal ability or experience whom IL Is essential tTo
retain. Where redundancy !s restricted to a certaln class of
workers (e.g. forest workers as opposed Lo road workers) with-
in a Forest or Establishment, the Redundancy Procedure will
normally be applied Lo Lhat class alone.

Surplus establlished workers will be transferred to another
Forest or Establishment 1n accordance with thelir liability
under the Scheme of Establishment. Unreasonable refusal to
accept a move will result in the terminatlon of thelr services
with the loss of pension rights, except In the case of those
aged 50 and over with the requisite ten years' quellfying
service whose penslons will be put into “cold storage" until
they reach age 60.

The Redundancy Procedure provides for full consultation with
the appropriate local Trade Unlon officlals before any dis=
charge or transfer action 1s taken.



(b) An unestablished employee who 1s dlscharged on redundancy and
who does not qualify for a gratuily may be awarded a payment
on the broad analogy with the Redundancy Payments Act 1965,
provided he satisfies the following conditions for ellglbility:-

(1) 1s between ages 18 and 65 (men) and 60 (women)

(11) has completed at least two years' service
(111) has worked 1 hours or more per week

The redundancy payment Is calculated at the rate of a half
week's pay for each complete year of employment belween ages
18 and 21, one week's pay for each complete year of employ-
ment between ages 22 and 40 and one-and-a~hslf week's pay for
each complete year of employment over age 41, subjecl Lo a
maximum of 20 years'! service. The rate of pay ls based on
the average earnings, Including bomus or plecework rates,
over a four-week perlod. This method of calculating tha
weekly rate of pay appllies only Lo redundancy paymenis.

An unestablished employee who is discharged on redundancy and
who Is eligible for a gratulty may be awarded elther a
gratulty or a payment on the analogy of the Redundancy Payments
Act, whichever 1s Lhe greater.

17 Periods of Notlice

{a) An employee whose services are to be termlnated will recelve:

(1) not less than one week's notice If he has
served continuously for less than twenty-
s1x weeks;

(11} not less than two weeks' notlece If he has
served continuously for twenty-six weeks or
more but less than two years.

(111) not less than three weeks' notice If he has
served contlinuously for Lwo years or more
but less than rlve years.

{iv) not less than five weeks' notice If he has
served continuously for five years or more.
These periods of notice will not apply If an
employee Is dlsmissed on disciplinary grounds.

(b} An employee who wishes to terminate his employment !s required

to rive not less than one week's notice {f he has twenty-six
weeks! contlinuous service, or more,

2
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Digabled and Infirm Workers

The rates of pay given In the Appendix are for able-bodied
workers., Any departure from the rates, e.g. where & worker
is affected by physical Injury or Infirmitly due Lo age, shall
be discussed locally by the Trade Unlon representatlive and the
Forester and the rate agreed by them shall be subject Lo
confirmation by the Conservalaor.
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(b)

(e)

Lorry Drivers

when work as a driver Is temporarily not available to him
through no fault of his own & regular lorry driver will con-
tinue to receive his normal rate of pay for a period notl
exceeding six weeks, provided that he makes himself avallable
to undertake any other work which he can reasonably be expected
to perform. Thereafter, subject to the redundancy agreement,
he will be offered employment in another grade.

A forest worker who drives a lorry occasionally shall be pald
at the appropriate "lorry drivers" rate for the whole of any
week in which the driving amounts to 20 hours or more.

Wwhen such work is less than 20 hours, payment of the "lorry
drivers" rate will be made for the whole day or days on which
driving Is done and the forest worker concerned will be pald
his normal forest worker rate for the remalnder of the week.

Drivers are expected to give reasonable assistance In loading
and unloading thelr vehicles. Drivers of vehicles equipped
with Hiab Hoists will be pald the following plus rates for
the whole of any day during which the Hiab Holst is used:-

(1} 1d. per hour for vehicles of up Lo and Including
6 tons carrylng capacliy.

(11) 2d. per hour for vehicles of over 6 tons carrylng
capacity.

Craftsmen

The rates 1o be pald Lo eraftsmen shall be those operaling
under the relative Trade Agreement. They shall be applled
to the working week prescribed for the particular Industry,
and hours necessarily worked In excess thereof shall be pald
at the overtime rates for that Industry. The conditions
relating toc the Cuaranteed Week for the lndustry concerned
shall also be applicable, Other conditions of service will
be similar Lo those for forest workers; pay for holldays and
sick absence will be calculated on the basls of the normal
working week operasting for the trade concerned.



{a)

(b}

Plant Operators and Mechanlcs

——

Operators of heavy clvil engineering plant, Including drivers
of crawler tractors and low loading vehlcles, also mechanics
and foreman mechanics engaged on the Inspectlon and repalir of
such equipment, shall recelve hourly rates of pay and overtime
pay determined by reference, as appropriate, to Lhe Worklng
Fule Agreement of the Civil Englneering Constructlon
Conciliation Board for Great Britalin. Other conditlons of
service will be similar to those for forest workers.

When work as a driver or operator is Lemporarily not
available to him through no fault of his own and for reasons
other than Inclement weather, e,g., repairs Lo a crawler
tractor, a regular driver or operator will continue to
receive his normal rate of pay for a period not exceeding
51X weeks provided that he makes himselfl avallable to under=
take any other work which he can reasonably be expected LO
perform. Thereafter, subjeclt Lo Lhe redundancy agreement,
he will be offered employment In another grade.

2i
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23.

Local Negotiatl Maehlne

All complaints which do not involve general principles

shall be dealt with locally In the first Instance, between
the accredited Trade Union offlicer and the Conservator or his
representative. Both the accredited Trade Unlon officer and
the Conservator shall have the right to Introduce represent-
atives at any discussion, 1f they think It desirable. Ir
the complaint cannot be settled locally, it shall then be
referred to the Unlon Headquarters and the Personnel Offlcer,
Industrial Establishments Branch, Forestry Commisslion
Headquarters.

In the event of faillure to agree at thls level, the matter
shall be referred for declsion to the Establishment Offlcer,

Forestry Commission Headquarters, or to the Forestry Commission
Industrial and Trade Councll.

Union F L Hee

Facilities shall be extended to Trade Union Organisers of the
Unions which are parties to this Agreement, tc hold meelings
of the workers on forest areas. The Unlon Organisers shall
consult the Conservator concerned before definlitely fi1xing
any date or time for such meelings.

Better Conditlons

Where existing rates of pay and/or working conditions are
better than those provided for in this Agreement no change
shall be made In such rates and/or worklng conditlons so
far as they affect the existing staff.

Forestry Commission Industrial and Trade Council

G. F. Taylor )
) = Jolnt Secretarles
R. N. Bottini)



Appendlx

(a) Minimum Rates of Weekly wWages of Forest Workers as Introduced
with effect from 2nd February 1970:-

Wea Wage Weekly Wage

Mele: England & Wales Scotland
Sa de Se de
Adults (age 20 and over) %9 6 %9 6

Youths (based on & percentage
of the adult rate as

shown) :
Age 19 (85 per cent) 29 0 x3 3
18 (75 per cent) 202 0 239 9
17 (65 per cent) 175 DO 200 O
16 (55 per cent) 148 0 160 O
15 (45 per cent) 120 6 133 3
Female: (based on a percentage of the male
adult rates, as shown)
Age 21 and over (B0 per cent) A5 6 215 6
20 (75 per cent) 202 0 203 O
19 (724 per cent) 195 6 195 6
18 (70 per cent) 188 6 168 6
17 (60 per cent) 161 6 172 0O
16 (50 per cent) 135 0O 160 O
15 (4O per cent) 108 0O 133 3

(b) Amounts {"leads") above the minimum adult Foresi Worker rate
and weekly wage rales:-

Lead weekly Wage
5. de Sa e
Grace 2 Forest Worker (male) 5 6 275 0O
Grade 2 Forest Worker (female) 5 0 220 6
Sk1lled Forest Worker (male) 11 0 280 6
Skilled Forest Worker (female) 11 O 226 6
Ganrer 21 0 % 6
Leading Ganger 52 0 M 6
Ranger
To commence 5 6 25 0
Grade 2 1m0 20 6
Grade 1 21 0 20 &
Senior Ranger Grade 2 21 © 2% 6
Senlor Ranger Crade e 0 3 6



B« de 8. da
Tractor Driver (Wheeled Tractor)
With less than six month's
experience 7 O 2% 6
With at least six months'
experience 16 6 286 0
Horseman 11 6 281 0
Handyman 11 0 2o 6
Camp Warden (on the new
conditions = EM 753) 21 O 296 6
Timekeeper - Site 2 0 291 6
= District 2l 0 26 6

Forest Clerks

Weekly Wage Wee Wage

Male:  Age Lead England & Wales  Scotland
S5s da Sa e 5. de

15 7 0 1288 6 150 3
16 7 0O 155 0 167 0O
17 7 0O 182 0 207 0
18 8 6 20 6 2.8 3
19 12 6 a6 65 9
20 .15 6 25 0 285 0
21 and over 17 O M6 6 86 6

or 22 0 (arter 29 6 291 6

one year's adult
service)
Female:

15 7 0O 115 0 Lo 3
16 7 0 42 0 167 0
17 7 O 168 6 179 ©
18 8 b 197 0O 197 O
19 12 6 2086 0O 2086 O
20 15 6 217 6 218 6
21 and over 17 O 232 6 232 6

or 2 0 237 6 237 6

Lorry Drivers (excluding drivers of low loading vehlcles)

Carrying capacity of vehicle Weekly Wage
58 da
(a) Up to and Including 5 tons 280 6
(b) Over 5 tons and up to and including 10 tons 28B4 6
(e) 411 venhicles of over 10 tons 268 6

(See paragraph 19(c) re lorry equipped with Hiab holst)



(¢) Engineering Employees (See paragraph 21) - The minimum rate of
pay of adult male general Civil Engineering Workers, as Introduced

with effect from 2 February 1970, is 7s. 6d. per hour. Fer
those englneering workers in receipt of a "plus rate® the
rates of pay introduced with effect from 6 July 1970 = are as

fellows:~
Plug Hourly Weekly
Iate iate Hage
l‘ d.- 3-- ﬁ- E- dl
PLANT OPERATORS
Drivers or Operators of:=-
Hetor Graders 1 84 9 2¢ | 368 4
L] C T L
Over 4O H.P. up to and includ-
ing BS HeP, 1 34 8 9 351 8
Over 85 H.P, up Le and includ-
ing 250 H.P, 1 B84 9 24 368 4
Over 250 H.P, 2 0 9 6 380 0
T L -
Up to and including 40 HePs -
with trailer 33 7 9% 311 8
Over 4O H,P, = with traller 6 g 0 320 0
Excavaters
Rated Bucket capacily up to
and including ¢4 cu.yds. 9y 8 34 311 B8

Bucket capacity over § cu.yds
and up te and including
1 cu.yds. 1 24 B 8% 348 4
Bucket capacity over i cu.yds
up te and including

2 cu.yds 1 7 9 1 363 4
F S 3
Up to and including 1 cu.yd.

capacity 94 8 34 331 8

Over 1 cu.yd. capacity and
up te and Iincludlng
3 cu.yds. 1 34 8 9% 351 8




Up to and including 1 cu.yd.
struck capacity

Over 1 cu.yd. up to and Includ-
Ing 5 cu.yds. struck capacity

Over 5 cu,yds, and up to and
including 16 cu.yds.

grenes
Capacity up to and including

2 tons
Capacity over 2 tens and up Lo
and including 6 tons
Capacity over 6 tens up te and
including 20 tons.

Road Rollers
Power Reller up to but not

including 4 tons
Pewer Reller 4 tons and upwards

Hixers

Mortar pan of mixer up te but
not including 10/7 capacity

Mortar pan of mixer 10/7 and
up to and including 21/14
capacity

e C
Capacity 23 x 15
Capacity 30 x 18

Sempressors
Diesel (portable) or Petrol
Alr compressor

Power Driven Teels
Breakers, Percussive Drills

o — ——

Plus

S de

84

104

L3

84

L

¥

@ @
=

oo @

7 104

311

351

335

351

363

323
335

315

38

351

30

315

o £

oo



Vehicle ever 10 tons and
up te and Including
16 tons G.V.W,

Vehicle over 16 tons and
up te and including
2 tons G.V.W.

Yehicle over 24 tens G.V.W.

WATCHMAN ~ On Civil Engineer—
ing rates - 52/6 per shift,

day or night

MECHANICAL STAFF

Hechanic Crade 3

. Grade 2

® Grade 1

» Inspector
Fereman Mechanic Crade 2

. . Grade 1
Mechanic's Mate

Trainee Maintenance Mechanic and
Centractors' Plant Mechanlcs

Age 16 years - % basic adult rate

3 = - 3 " " "
* 18 " and over " » "
Plus

In first year of tralning

" gsecond * " »

] Ihim L] n "

* fourth * "

Pluy
Iate
s. d
2 2
1 0
1 24
1 3%
1 6
1 9%

2 1
2 1
2 7
2 10

6

* (Centracters' Plant

Mechanic's only)

[
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L4
104
1 2

wage

386

351

Jn
383

Lo3
413
320

150
225
300
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